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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis kondisi faktor Quality of Work Life
(QWL) di lingkungan organisasi lembaga pendidikan SMP Negeri 2 Bantul, serta
mengetahui pengaruhnya terhadap semangat kerja guru selaku anggota organisasi
dalam lembaga tersebut. Quality of Work Life (QWL) adalah interaksi antara
karyawan (guru), pekerjaan dan organisasi dalam penciptaan lingkungan kerja yang
menyenangkan.

Alat analisis yang digunakan adalah model regresi linier berganda. Model
ini digunakan karena dalam penelitian ini jumlah variabel independen (X) lebih dari
satu, yaitu Partisipasi (X1) Program pengembangan profesi karyawan/guru ( X2),
Sistem imbalan (X3) dan Lingkungan kerja (X4) serta variabel terikat Semangat
ketja (Y). Pengaruh faktor-faktor QWL terhadap semangat kerja karyawan/guru di
lembaga penyelenggara pendidikan tersebut di analisis baik secara parsial maupun
simultan

Hasil uji parsial penelitian ini menunjukkan bahwa, variabel independen
terhadap variabel dependen diperoleh hasil, Partisipasi Pemecahan Masalah (X;)
mempunyai pengaruh yang tidak signifikan terhadap Semangat Kerja Guru (Y),
sehingga hasil analisis tidak mendukung hipotesa yang menyatakan bahwa
Partisipasi Pemecahan Masalah berpengaruh secara parsial terhadap kinerja Guru.
Pengembangan Profesi Karyawan/Guru (X;) mempunyai pengaruh signifikan
terhadap Semangat Kerja Guru (Y), sehingga hasil analisis mendukung hipotesis
yang menyatakan bahwa Pengembangan Profesi Guru berpengaruh secara parsial
terhadap semangat kerja Guru di lembaga pendidikan tersebut. Sistem Imbalan (X3)
mempunyai pengaruh tidak signifikan terhadap semangat kerja Guru (Y), sehingga
hasil analisis tidak mendukung hipotesis yang menyatakan bahwa sistem imbalan
berpengaruh secara parsial terhadap semangat kerja Guru di sekolah tersebut Bantul.
Lingkungan kerja (X4) mempunyai pengaruh signifikan terhadap Semangat Kerja
Guru (Y), sehingga hasil analisis mendukung hipotesis yang diajukan. Sementara
hasil uji simultan, menunjukkan bahwa variabel bebas yang terdiri dari Partisipasi
pemecahan masalah (X:), Pengembangan Profesi (X;), Sistem Imbalan (X3) dan
Lingkungan Kerja (X4) secara bersama-sama berpengaruh terhadap Semangat Kerja.
Hal ini ditunjukkan dengan nilai F hitung sebesar 7,787. Selin itu, persamaan regresi
peneltian ini menunjukkan bahwa variabel yang dominan berpengaruh terhadap
Semangat Kerja Guru di SMPN 2 Bantul adalah variabel Pengembangan Profesi. Hal
ini ditunjukkan oleh nilai koefisien regresi sebesar 0,576.

Kata kunci: Quality of Work Life, Partisipasi pemecahan masalah, Pengembangan
mrnfacr Qictarm imhalan Aan Tinalvwnaan Lrarin Carinnan t Lrawin



ABSTRACT

This research aim to analysing condition of factor Quality of Work Life (
QWL) in institute organization environment education of SMP Negeri 2 Bantul, and
also know the influence to spirit [of] teacher [job/activity] as organizational member
in the institute. Quality of Work Life ( QWL) is interaction between employeeses,
work and organizational ( management) in creation of healthy work environment and
please.

Analyzer which applied is doubled linear regression model. this Model
applied by in this research amount of independent variables (X) multiple, that is
Participation ( X1) Development Program of employees { X2), Fee system ( X3) and
Health and safety at work and also dependent variables ( Y) is spirit [of]
[job/activity]. Factors influence QWL to spirit [of] teacher [job/activity] in the
institute in analysis either through is parsial and also simultan

Parsial test result of this research indicate that, independent variable to
variable dependen obtained by earnings yield, Trouble-Shooting participation ( X1)
have not influence signifikan to Spirit of Job ( Y), so that analysis earnings yield
don't support hypothesizing expressing that Trouble-shooting participation don't have
an effect on parsially to performance Teacher in SMPN 2 Bantul. Development of
Profession Learned ( X2) have significant influence to Spirit [Of] Teacher job ( Y),
so that analysis earnings yield support hypothesis expressing that Development Of
Profession Learning to have an effect on parsially to spirit of job. Teacher in SMPN 2
Bantul. Fee system ( X3) have influence is not signifikan to spirit of job Teacher ( Y),
so that analysis earnings yield don't support hypothesis expressing that fee system
have an effect on parsially to spirit of job Teacher in the school Bantul. Work
Environment { X4) have significant influence to Spirit [Of] Teacher [job/activity] (
Y), so that analysis earnings yield support the raised hypothesis. While test result
simultan, indicate that independent variable consisting of Trouble-Shooting
participation ( X1), Development Of Profession ( X2), Fee system ( X3) and Work
Environment ( X4) joinly have an effect on to Spirit [Of] Activity. This thing shown
with calculate F value equal to 7,787.

The as of line, equation of this peneltian regression indicate that dominant
variable have an effect on to Spirit of job in SMPN 2 Bantul is variable Development
Of Profession. This thing shown by regression coefficient worth equal to 0,576.

Keyword: Quality of Work, Life, Trouble-Shooting participation, Development of
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