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ABSTRACT

THE IMPACT OF HEADMASTER’S LEADERSHIP AND ACEIEVEMENT
MOTIVATION TO THE PERFORMANCE OF TEACHERS OF STATE
VOCATIONAL HIGH SCHOOL OF GUNUNGKIDUL REGENCY

By:
MAMAD
200331020090

This research is aimed at analyzing whether headmaster’s leadership and
achievement motivation of teachers have a simultaneously and partially impact to
the performance of teachers.

The population in this research consisted if 180 teachers of State Vocational High
Schools in Gunungkidul Regency, Yogyakarta special Territory. A sample was
established using Krecjie table and obtained 123 teachers. The technique of
sampling in this research was carried out using the purposive sampling by
choosing teachers who have worked at least five years. The technique of
collecting data was carried out using the questionnaires. This research instrument
was fried out to know validity and reliability. The test validity using the product
moment was corrected with the spurious overlap formula, and the reliability was
analyzed with Cronbach’s Alpha formula. The technique of analysis used in this
research was a multiple linier regression analysis.

The result of this research shows that headmaster’s leadership and achievement
motivation simultaneously has a significant impact to the teacher’s performance
of State Vocational High School of Gunungkidul Regencv. The impact of
headmaster’s leadership and achievement motivation to the teacher’s performance
1s 22.8%. And the rest is 77.2% influenced by another variable outside the
research variable. Headmaster’s leadership and achievement motivation partially
has a significant impact to the teacher’s performance of State Vocational Highs
School of Gunungkidul Regency.
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