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ABSTRACT

The objective hoped to be reached from this research is to examine:
Significance of the influence of employee’s leadership to performance,
Significance of the influence of employee’s education and training to

performance, Significance of the influence of employee’s motivation to
performance, which factor that has the most significant influence to performance.

While the benefit of this research is to give contribution of thinking to the leaders
by revealing the great influence of leadership variables, working environment,
education and training to the performance in Dinas Perhubungan of Kulon Progo
regency, and forming as a consideration matter to take a policy at future. Analysis
instrument used in this research is regression and double correlation analysis with
t-test and F-test.

The hypothesis of this research can be accepted because it is known that
the result of t-test shows that: a) the sig of leadership variable is 0,042 < 0,05. 1t
means that there is a significant influence between performance and leadership
variables. Based on that data mentioned above, it can be known that the first
hypothesis can be accepted; b) the sig of motivation variable is 0,028 < 0,05. It
means that there is a significant influence between performance and motivation
variables. Based on that data mentioned above, it can be known that the second
hypothesis can be accepted: ¢) . the sig of education and training variable is 0,049.
It means that there is a significant influence between performance variable and
education and training variable. Based on that data mentioned above, it can be
known that the third hypothesis can be accepted. Based on the three variables
mentioned above, it can be known that the most significant variable is motivation
variable. It can be seen from its smallest significant value, that is 0,028. Thus, the
fourth hypothesis can be also accepted. While the probability of F-test (0.001) is
so smaller than 0.05. It means that employee’s leadership, education and training,
and working motivation all together influence significantly to performance.

Based on data analysis, it can be concluded that: 1. There is a significant
influence between leadership and performance, 2. There is a significant influence
between motivation and performance, 3. There is a significant influence between

education and training to performance, 4. The most significant factor is
motivation.



