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ABSTRACT

At this thesis writer check about labour capacity which prediction by using
motivate of the job variable and environment of work variable. The influence and
relation between motivation of the job variable and environment of work variable
to labour capacity variable will be explained by using doubled linear regression,
level of influence / ability to explain the motivate of the job variable and
environment of work variable to labour capacity variable use the determination
coefficient, influence and mount the significant motivate of the job variable and
environment of the work variable to labour capacity variable will be explained by
using F-test (simultaneously test) and partial test (t-test).

The sample used at this research as much 4 subdistrict with the responder
amount as much 62 people. Result of research indicate that there are positive and
unidirectional among motivate the job variable and environment of work variable
to labour capacity variable. Motivate of job variable and environment of work
variable to have the strong correlation. By F-test , independent variable have an
effect on the significant to dependent variable. By partial test, motivate of work

variable to have an significant effect to labour capacity variable, while

antrnranmant A€ vmels varialhla Aan®t hasra an clonifaont afFfant +n oAy conasitar



