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ABSTRAC

This research examines effect of transformational leadership factors:
charismatic leadership, inspirational motivation, intellectual stimulation and
individualized consideration to work satisfaction at the city goverment of
Yogyakarta. Take a sample Pegawai Negeri Sipil (PNS) at city goverment
complex in Yogyakarta. Sample technique through stratified random sampling
method, with take nine (9) departement as a proportionale sampling, with 70%
each sample unit. From 247 questioner were distributed, the response rate results
is 74,49 %, mearis 184 questioner returned, and 173 questioner can be analyse.
The results point out significance effect transformational leadership to work
satisfaction. The transformational leadership dimension : charismatic leadership is

the biggest effect and the most significance influence to work satisfaction.

Key Words: Transformational Leadership, Charismatic Leadership, Inspirational
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