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INTISARI 

 

Penelitian ini bertujuan untuk menguji pengaruh gender terhadap 
perilaku akuntan pemerintah. Hipotesis yang diajukan adalah (1) Terdapat 
perbedaan sikap terhadap pekerjaan antara akuntan pemerintah pria dan wanita, 
(2) Terdapat  perbedaan motivasi terhadap pekerjaan antara akuntan pemerintah 
pria dan wanita, (3) Terdapat perbedaan persepsi diskriminasi dalam pekerjaan 
antara akuntan pemerintah pria dan wanita, (4) Terdapat perbedaan nilai – nilai 
etika antara akuntan pemerintah pria dan wanita. Subjek (sampel) dalam 
penelitian ini adalah akuntan pemerintah yang berkerja di Badan Pengawas 
Keuangan dan Pembangunan (BPKP), Badan Pemeriksa Keuangan (BPK), dan 
Direktorat Jenderal Pajak di D.I Yogyakarta. Metode pengambilan sampel 
menggunakan metode purposive sampling (dengan kriteria tertentu). Data 
diperoleh melalui data primer, analisis data dilakukan dengan menggunakan 
independent sample t-test. 

Hasil penelitian menunjukkan bahwa (1) Terdapat perbedaan sikap 
terhadap pekerjaan antara akuntan pemerintah pria dan wanita, (2) Tidak terdapat  
perbedaan motivasi terhadap pekerjaan antara akuntan pemerintah pria dan 
wanita, (3) Tidak terdapat perbedaan persepsi diskriminasi dalam pekerjaan antara 
akuntan pemerintah pria dan wanita, (4) Tidak terdapat perbedaan nilai – nilai 
etika antara akuntan pemerintah pria dan wanita. 
 
Kata Kunci : Gender, sikap (attitudes), motivasi (motivation), persepsi 

diskriminasi (discrimination perception) dan nilai – nilai etika 
(ethics evaluation). 
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ABSTRACT 
 
 

This research purposed to examine the influence of gender concerning the 
government accountant’s behavior. The hypothesis as followed : (1) There are 
differences about the attitude concerning the tasks between males and females of 
government accountant. (2) There are differences about motivation concerning the 
tasks between males and females of government accountant. (3) there are 
differences about perception of discrimination inside the tasks between males and 
females of government accountant. (4) There are differences about the  judgement 
of ethical between males and females of government accountant. This research 
subjects (samples) are government accountant who works in Badan Pengawas 
Keuangan Pembangunan (BPKP), Badan Pemeriksa Keuangan (BPK) and 
Direktorat Jenderal Pajak at D.I. Yogyakarta. The method of sampling taken in 
using purposive sampling method (by the certain criteria). The data gets through 
the primary data. Data analysis has done by using the independent sample t test. 

This research result shown : (1) There are differences about the attitude 
concerning the tasks between males and females of government accountant. (2) 
There aren’t differences about motivation concerning the tasks between males and 
females of government accountant. (3) there aren’t differences about perception of 
discrimination inside the tasks between males and females of government 
accountant. (4) There aren’t differences about the judgement of ethical between 
males and females of government accountant. 
 
Keywords : gender, attitude, motivation, perception discrimination, ethical 

judgement. 
 


