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INTISARI 
 

Penelitian ini bertujuan untuk mengetahui faktor-faktor yang mempengaruhi 
adanya turnover intention staf auditor pada Kantor Akuntan Publik. Hipotesis yang 
diajukan adalah (1) konflik peran berpengaruh positif terhadap turnover intention 
pasa staf auditor Kantor Akuntan Publik, (2) perubahan kondisi organisasional 
berpengaruh positif terhadap turnover intention pada staf auditor Kantor Akuntan 
Publik, (3) job insecurity berpengaruh positif  terhadap turnover intention pada staf 
auditor Kantor Akuntan Publik, (4) komitmen organisasional berpengaruh negatif 
terhadap turnover intention pada staf auditor Kantor Akuntan Publik, (5) Locus of 
control internal berpengaruh negatif terhadap turnover intention pada staf auditor 
Kantor Akuntan Publik. Subyek (sampel) dalam penelitian ini adalah staf auditor 
pada Kantor Akuntan Publik terutama yang berdomisili di DIY. Teknik pengambilan 
sampel dilakukan dengan meggunakan convinience sampling (secara tidak acak). 
Data penelitian diperoleh melalui data primer, dan teknik pengambilan datanya 
dengan metode survei. Analisis data dilakukan dengan meggunakan regresi linier 
berganda 
 Hasil penelitian menunjukkan bahwa (1) konflik peran berpengaruh positif 
terhadap turnover intention pada staf auditor Kantor Akuntan Publik, (2) perubahan 
kondisi organsasional berpengaruh positif terhadap turnover intention pada staf 
auditor Kantor Akuntan Publik, (3) job insecurity berpengaruh positif terhadap 
turnover intention pada staf auditor Kantor Akuntan Publik, (4) komitmen 
organisasional tidak berpengaruh negatif terhadap turnover intention pada staf 
auditor Kantor Akuntan Publik, (5) locus of control internal tidak berpengaruh 
negatif terhadap turnover intention pada staf auditor Kantor Akuntan Publik. 
 
 
Kata kunci : Turnover intention, konflik peran, perubahan kondisi organisasional, 

job insecurity, komitmen organisasional, locus of control internal 
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ABSTRACT 
 

 The research is aimed to determaine the factors effect turnover intention of 
auditor staffs at public accountant firm. The hypothesis as followed (1) role conflict 
positively effect councering turnover intention of auditor staffs in public accountant 
firm, (2) the change of organizational condition positively effect turnover intention of 
auditor staffs in public accountant firm, (3) job insecurity positively effect turnover 
intention of auditor staffs in public accountant firm, (4) organzational commitment 
negatively effect turnover intention of auditor staffs in public accountant firm, (5) 
internal locus of control negatively effect turnover intention of auditor staffs in 
public accountant firm. Subject (sample) used in the research is auditor staffs of 
public accountant firm especially those who live in DIY. Sample taken is by using 
convinience sampling (Unrandemized). Research data is gotten by primery data, and 
data is teken by survey method. Data analysis is done by multiple linier regression. 
 The result shows that (1) role conflict positively effect turnover intention of 
auditor staffs in public accountant firm, (2) the change of organizational condition 
positively effect turnover intention of auditor staffs in public accountant firm, (3) job 
insecurity doesn't positively effect turnover intention of auditor staffs in public 
accountant firm, (4) organizational commitment doesn't negatively effect turnover 
intention of auditor staffs in public accountant firm, (5) internal locus of control 
doesn't negatively effect turnover intention of auditor staffs in public accountant 
firm. 
 

Keywords : Turnover intention, role conflict, organizational condition change, job 
insecurity, organizational commitment, internal locus of control.  
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